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Table B.2
Appointments, Separations, Net Gains, and Net Losses in Medical and Mental Health Care Employees

FISCALYEAR FISCALYEAR FISCALYEAR FISCALYEAR FISCAL YEAR FISCAL YEAR
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
o BE BE BEE BE BE BB
(WY1 2(@ N [o] 'l APPOINT- | SEPARA- | GAIN/ | APPOINT- | SEPARA- | GAIN/ | APPOINT- | SEPARA- | GAIN/ | APPOINT- | SEPARA- | GAIN/ | APPOINT- | SEPARA- | GAIN/ | APPOINT- | SEPARA- | GAIN/
GROUP MENTS TIONS | LOSS | MENTS TIONS | LOSS TIONS | LOSS | MENTS TIONS | LOSS | MENTS TIONS | LOSS | MENTS TIONS | LOSS
Mental Health 44 37 7 39 40 (1) 32 31 1 45 46 (1) 30 42 (12) 22 25 (3)
Nursing 396 316 80 332 343 (11) 336 329 7 310 330 (20) 349 330 19 149 152 3)
Primary Care 4 1 3 3 1 2 4 3 1 3 0 3 0 1 (1 1 1 0
Psychiatry 2 4 (2) 1 5 (4) 3 8 (5) 3 3 0 3 1 2 2 0 2
Other 32 19 13 23 21 2 29 33 4) 29 26 3 36 25 1 18 12 6
Totals 478 377 101 398 410 (12) 404 404 0 390 405 (15) 418 399 19 192 190 2
Mental Health 10 7 3 9 9 0 9 8 1 7 5 2 9 6 3 9 7 2
Nursing 144 167 (23) 109 98 1 78 82 4) 102 82 20 84 104 (20) 38 43 (5)
Primary Care 0 0 0 1 1 0 2 0 2 0 0 0 3 0 3 0 0 0
Psychiatry 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 1
Other 12 8 4 18 17 1 8 8 0 12 7 5 13 8 5 6 9 3)
Totals 166 182 (16) 137 125 12 97 98 (1) 121 94 27 109 118 9) 55 60 (5)
Mental Health 13 16 (3) 15 16 (1) 12 18 (6) 18 13 5 15 12 3 7 7 0
Nursing 109 164 (55) 84 82 2 79 95 (16) 45 65 (20) 73 74 (1) 32 27 5
Primary Care 0 2 (2) 0 0 0 3 1 2 0 1 (1 1 1 0 0 0 0
Psychiatry 3 1 2 1 3 (2) 2 3 (1) 1 0 1 1 0 1 1 0 1
Other 8 6 2 12 1 1 22 19 3 23 24 (1) 19 16 3 9 6 3
Totals 133 189 (56) 112 112 0 118 136 (18) 87 103 (16) 109 103 6 49 40 9

Source: SCO data.

Note: Data for fiscal year 2024-25 is from July through December 2024 only. Net gains and losses are based on appointments and separations that were effective from July 2019 through December 2024.
Appointments include hires and changes in job classification, while separations include separations from the facility and changes in job classification. If an individual changed from one job classification to
another within the same facility, but remained within the same job category, they were counted as both an appointment and a separation, resulting in no net gain or loss in that grouping.



