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Table 8
Contract Workers Had Shorter Tenures Than State Civil Service Employees at Each Facility Who Worked Between 
July 2019 and December 2024 

JOB 
CLASSIFICATION 

GROUP

AVERAGE TENURE IN MONTHS (YEARS)

ATASCADERO PORTERVILLE SALINAS VALLEY

STATE 
EMPLOYEE

CONTRACT 
WORKER

STATE 
EMPLOYEE

CONTRACT 
WORKER

STATE 
EMPLOYEE

CONTRACT 
WORKER

Mental Health 39.1 months 
(3.3 years)

8.8 months 
(<1 year)

30.0 months 
(2.5 years)

0.2 month 
(<1 year)

30.6 months 
(2.6 years)

11.1 months 
(<1 year)

Nursing 38.6 
(3.2)

9.4 
(<1)

43.6 
(3.6)

3.3 
(<1)

30.7 
(2.6)

10.0 
(<1)

Primary Care 52.2 
(4.4)

5.2 
(<1)

42.4 
(3.5)

2.0 
(<1)

41.2 
(3.4)

8.1 
(<1)

Psychiatry 43.2 
(3.6)

25 
(2.1)

45.2 
(3.8)

0.9 
(<1)

20.9 
(1.7)

9.1 
(<1)

Other 37.3 
(3.1)

9.5 
(<1)

42.3 
(3.5)

4.5 
(<1)

38.3 
(3.2)

10.1 
(<1)

Source:  SCO data and facilities’ invoice data. 

Note:  We calculated each state employee’s tenure as the number of months they worked at each facility in their respective job classification 
groupings between July 1, 2019, and December 31, 2024. For Salinas Valley, we calculated each contract worker’s tenure by determining their earliest 
and latest month of service during the audit period and then counting the number of months in that interval. For Atascadero and Porterville, we 
calculated each contract worker’s full‑time equivalent service by dividing the total number of hours they worked during the audit period by 2,080 (for 
years) and 173.33 (for months). We then calculated the average length of service for all contract workers in a given classification group. Salinas Valley 
tenure amounts do not include contract dental providers. Refer to further discussion in the Scope and Methodology in Appendix F. 


