
Table 10
Staff Overtime and Contracted Work Did Not Make Up for Vacant Medical and Mental Health Care Positions 
at Each Facility 
Fiscal Years 2019–20 Through 2024–25 

NET OF OVERTIME AND 
CONTRACT FTE

FISCAL YEAR 
(FY)

BUDGETED 
POSITIONS

FILLED 
POSITIONS

OVERTIME 
FTE

CONTRACT 
FTE VACANCY VACANCY %

ATASCADERO

2019–20 1,468 1,144 91 39 194 13%

2020–21 1,435 1,184 100 36 115 8

2021–22 1,456 1,144 104 55 153 11

2022–23 1,506 1,089 148 79 190 13

2023–24 1,513 1,052 153 77 231 15

2024–25 1,509 1,072 144 69 224 15

Average per FY 1,481 1,114 123 59 185 12%

PORTERVILLE

2019–20 861 564 31 12 254 29%

2020–21 816 561 44 21 190 23

2021–22 818 543 37 18 220 27

2022–23 818 511 37 29 241 29

2023–24 763 484 47 30 202 26

2024–25 763 467 49 38 209 27

Average per FY 806 522 41 25 218 27%

SALINAS VALLEY

2019–20 659 443 56 44 116 18%

2020–21 563 388 60 54 61 11

2021–22 667 349 54 52 212 32

2022–23 630 319 63 58 190 30

2023–24 637 303 71 62 201 32

2024–25 634 308 62 64 200 32

Average per FY 631 352 61 56 162 26%

Source:  State budget documents, SCO data, Porterville’s monthly staffing reports, CDCR’s monthly staffing reports, and facility invoice data. 

Note:  Vacancy details for fiscal year 2024–25 are based on July 2024 through December 2024 data. Averages per fiscal year might not equal 
the averages of their columns due to rounding. Salinas Valley contract FTE amounts do not include contract dental providers. Refer to further 
discussion in the Scope and Methodology in Appendix F. 
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